


Navigating the Job Search

for the

Global Business Society



Career Ambassador

Email me to schedule a time to ask about 
your career or internship search, how to 

get experience, or exploring a major 
questions!

Meet Pierre N. Ghobrial
from the Career Connections Center!

Email: PGhobrial@ufsa.ufl.edu

About me:
• Major: Biochemistry
• Hometown: Lake Worth, FL
• Fun Fact: Born & raised in Cairo, Egypt

mailto:PGhobrial@ufsa.ufl.edu


Learning Objectives

➢ Understand the differences 
between the job search in the 
U.S. and your home country

➢ Learn strategies to build 
professional connections and 
research employers

➢ Identify who to talk to, where to 
network, and what to say

➢ Understand your unique value 
as an international student



Career Action Plan Mindsets

Learn about 
Yourself & Career 

Options

Students test and 
affirm the assumptions 
about who they are and 

their career options

Develop 
Professionally

Students learn and 
develop competencies 

related to their 
interests and world of 

work

Build Experience

Students gain exposure 
to a professional 
environment and 

demonstrate 
competencies specific 

to fields or industries of 
interest

Prepare for Your 
Next Steps

Enables students to 
make informed 

decisions about their 
next steps

Reflection



Classroom 
Knowledge

Experiential
Education

Competency 
Development 

Career 
Readiness



Value of Hiring International Students

Multilingual 
Skills

Strong Work 
Ethic and 

Motivation

Multicultural 
Experiences

Global 
Network and 
Perspectives

Adaptability
Willingness to 

relocate



US Employer Expectations

Self Promotion

Direct Communication Style

Self Disclosure

Career Self-Awareness

Individual Responsibility 

Individual Equity

Punctuality and Organization



Core Competencies Employers Value

Communication Critical Thinking Teamwork Sense of Self



Building 
Professional 
Connections

Researching 
Positions

Customizing 
Your 

Documents

Interviewing 
and 

Accepting

Parts of a Job Search



Networking



What is Networking?

• The process of actively building relationships with people who share 
similar interests and activities

• The single most important part of the job search

• Often the most overlooked part of the job search



Networking

Networking Is: 

• A place to develop ideas, ask 
questions and share experiences

• Collaboration

• Asking for other contacts

• Learn about career paths

• Relationship building!

• Mutually beneficial relationship

• Two-way street

Networking Isn’t:

• Asking for a job or preferential 
treatment

• “Using” others

• Making superficial relationships

• One-way street



Why Is It Important?
• Gain first-hand knowledge of different career paths or specific 

companies and organizations

• Mentorship opportunities

• Gain new insights about yourself & possible career paths

• Access the “hidden job market”

• Exchange information and ideas

• Learn from the experiences of others

• Build relationships with colleagues, peers, and professors

• Build connections with professionals in your field



Two Part Approach to Job Searching

Passive - 10% of your 
search strategy

• Online Search

• Job Boards

• Job Search Engine 
(aggregators)

Engaged – 90% of your 
search strategy

• Meeting People

• Informational Interviews

• Researching Companies



Who is in Your Network?

Friends Family Faculty Advisors

Supervisors Mentors Co-Workers Classmates 

Neighbors 



Who is in Their Network?

You

Friends

Parents

Friends 

Supervisors 

Co-Workers 

Mentors

Family 

Co-
Workers 

Supervisors 

Friends 

Faculty/ 
Advisors

Former 
Students 

Co-Workers 
Contacts 

Supervisors 
Former 

Employees 

Friends Classmates 

Classmates

Friends

Family 
Supervisors 

Mentors 



How Do I Build My Network?

• Try New Things!

• Talk to people about
• What they are doing

• What you are doing

• Who they know

• Attend networking events

• Join on and off-campus organizations

• Volunteer

• Conduct informational interviews and job shadowing



Places to Build Connections: On Campus

• Student Organizations - GatorConnect

• Guest Lectures

• Department Gatherings

• International Center or Counseling & Wellness Center (CWC)

• Career Showcase and Employer Events

• Workshops, Lectures, Mini Conferences

• Leadership & Cohort Based Programs

• Committees

• Career Connections Center (C3)



Places to Build Connections: Off Campus

• Conferences & Symposiums

• Informational Interviews

• Internships & Externships

• Professional Organizations

• Social Events

• Community Organizations

• Volunteer Work

• Online!



Using Social Media

LinkedIn Twitter Facebook
Virtual 

Career Fairs



LinkedIn

Complete 
Profile

Build 
Connections

Join Groups
Contribute 

to 
Discussions



LinkedIn



When Connecting…
At minimum, include:
• Professional photo or headshot 
• Cover Photo
• Key words describing you that grab 

a viewer’s attention

Summary:
• Paragraph form 
• Use strong language and key words
• Show the reader:

• Accomplishments
• Interests
• Who you are as an individual



LinkedIn Groups



Informational Interviews
• Gather more information about a company

• Establish a networking connection or mentor

• Gain insight about experiences

"Hi, Ms. Smith, my name is __________, and I'm a University 
of Florida student. I'm very interested in the marketing field 
and I'm trying to find out as much as I can about it. I have read 
a lot about the area, but I really feel it might help to talk to 
someone who works in the field. I would appreciate meeting 
with you to discuss this occupation, if you have the time. The 
interview would only take approximately 20-30 minutes to 
complete. My schedule is flexible, and I can meet with you at 
your convenience."



Informational Interviewing
• What is a typical day in the life of a _______?

• How did you get interested in this occupation?

• What do you like and dislike about your occupation?

• What is the projected growth in this occupation?

• What skills should I be developing?

• Are there any clubs or organizations you would recommend?

• Is there someone else you can suggest for me to contact?

• If you were going to hire a new entry-level person, what 
would a highly qualified candidate be like?



Knowing What to Say



Networking Tips

Get Out of 
Your 

Comfort 
Zone

Understand 
Cultural 

Differences

Be 
Proactive

Respect the 
Process



Create Your “Elevator Pitch”
Answer These Questions

Who Am I?

• Name

• Degree/Program or Field

• Year

Who Do I Work With/ 
Want To Work With?

• Target marketplace

• Industries or populations of 
interest

What Could I Help These Organizations/ 
People Do?

• Past projects, responsibilities 

• Skills, strengths, interest areas

• Expertise or Depth of Knowledge

Call to Action

• What are your goals?

• Who are you looking to meet 
or be introduced to?



The Best Elevator Pitches…

• Provide enough background 
information & enthusiasm so 
the other person wants to 
continue a conversation with 
you

• Can be used when meeting 
employers or other 
professionals, at career fairs 
or networking events, or 
during interviews



Keep the Conversation Going

Get Them Talking About Themselves 

• How did you get started in this field?

Ask Follow-up Questions 

• What has been your experience working at…?

Actively Listen 

• Use non-verbals



Active Listening Skills

Use active listening skills to help build authentic relationships:

• Be attentive

• Ask open-ended questions

• Clarify for understanding

• Attune yourself to their thoughts, feelings, and point of view

• Open body language and appropriate eye contact

• Don’t interrupt!

• Listen to understand, not to wait your turn to speak



Authentic Networking Should Include…

Self 
Awareness

Authenticity Empathy Curiosity Generosity



• Stand Up

• Shake hands & Introduce yourself to a 
person sitting nearby
• Name

• Background (Degree/Major, Department, 
Field, Interest Area)

• Favorite place to eat in Gainesville

Practice!



Researching Positions



Discovering Employers

Look for employers with a history of hiring internationally

• Gator CareerLink

• MyVisaJobs.com

• Bi-LingualJobs.com

• HigherEdJobs.com (Search for jobs in Higher Education)

• EduPass

• My World Abroad

• Immihelp.com 

• H1visajobs.com

• InternationalStudent.com

• FindTheData: H1B and Green Card Employers

• ForeignBorn.com

• Department of Labor: Office of Foreign Labor Certification



Other Search Resources

Professional 
Associations

Occupation 
Outlook Handbook

Chamber of 
Commerce

Search for specific 
locations

LinkedIn

Where have 
international 

alumni found jobs?

General Job 
Boards 

Monster, Indeed, 
etc. 



Companies with History of Hiring 
International 
• Deutsche Bank                      

• AirWatch

• Albermarle

• Amazon

• Bayview

• Bloomberg

• Cirrus Logic

• Citi

• Citrix

• Cree, Inc

• Deloitte 

• Dixon Hughes Goodman

• Epic
• Facebook
• Fidessa
• Georgia- Pacific, LLC
• Hanson Professional Services 

Inc.
• Infinite Energy Inc. 
• Intel
• Intersil
• Jabil Inc. 
• JP Morgan
• KPMG
• Meed

• Microsoft
• Monsanto
• National Instruments
• NVIDIA
• PwC
• Raymond James
• Sears Holdings 

Corporation
• Structural Group
• Tableau
• VMWare



Employment Outside of US

Look for US Employers Operating in your home 
country 

• My World Abroad (400+ international job sites)

• GoinGlobal

• The Riley Guide

• Local Chambers of Commerce (Ex: American Chamber of 
Commerce in China)



Researching about Employers

Gator 
CareerLink

Company 
Websites

Annual 
Reports

LinkedIn

Social 
Media

Networking 
Connections

Market 
News

Products & 
Services



Researching the Positions

• Review job/internship postings carefully
• What are the specific job duties, skills, and requirements that the employer is 

looking for?

• Review company’s mission statement

• Attend Employer Hosted Events

• Network

• Always check the HR site for full and most updated postings



Using Gator CareerLink
Log-in to your 

Gator CareerLink to 
request an 

appointment in-
person, via phone 

or Skype!



Using Gator CareerLink (GCL)



Using Gator CareerLink



Work Authorization

1. Currently authorized to work in the United States with no 
restrictions

2. Currently authorized to work in the United States but will require 
sponsorship in the future

3. Not authorized to work in the United States, will need immediate 
sponsorship



Discussing Authorization

• Be ready to explain the sponsorship process first- not every employer 
is familiar! 

• Let the employer get to know you first

• Citizenship vs. Authorization

• “I can obtain authorization to work for _____ amount of time.”

• By the end of the last interview:
• “As an International student, my work permit lasts one year but I will need a 

sponsor to obtain another work permit after that.” 



Talking about Work Status

• “I am authorized to work for a total of 2 years and 5 months and with 
additional paperwork I can continue to be of service to your 
company” 

• “I am authorized to work for 12 months and with additional 
paperwork I can continue to be of service to your company”

• “I am not authorized to work and would seek immediate 
sponsorship”



More FAQs…

• Do you need sponsorship? or Are you eligible to work in the US?
• “Currently, I am eligible to work in the US for a period of ______ and with 

additional paperwork, I can continue to be of service to your company. As a 
global student, I am excited to share my skills in (list 1 or 2 skills) and look 
forward to the opportunity to work for (fill in company name).

• Where are you from?
• “I am a global student from (name your country of origin). I like that your 

company values diversity and I am excited to share my skills in (name 1 or 2). 
Have you travelled to (name your part of the world)?”



More FAQs…

• You are a great candidate, but unfortunately our company does not 
sponsor.
• “I really appreciate this information. I am sad to hear that your company does not 

sponsor global students. May I have your business card? If circumstances change, I 
would like to reach out and touch base again. I am very interested in (insert your 
field) and would love to make connections for the future.”

• Our company is global with worldwide locations, but does not sponsor in 
the USA
• “I really appreciate this information. I am sad to hear that your company does not 

sponsor global students here in the US. Is it possible for you to provide me some 
information on whom I can contact in the (name the branch office in your country of 
choice)? As a global student, I am open to opportunities around the world.”



Applying to Positions



Prepare All Materials

Resume or 
CV

Cover 
Letter 

LinkedIn 
Profile

Professional 
Website

Online 
Portfolio

Ask for 
references



Build and Customize Your Resume or CV

• Customize resume/CV, and 
cover letter for positions and 
industries you are targeting

• Have it reviewed by 2-3 people

• Monday - Friday

• 1 PM – 4 PM
Express Drop-

In

• Schedule on 
GatorCareerLink

Career 
Planning 

Appointments



Resumes vs. CVs

Resume

Highlights 

transferrable 

skills

CV

Highlights 

academic 

achievements



Do NOT Include Your

Social 
Security 
Number

Picture
Age or 

Birthdate

Marital 
Status

Ethnicity or 
Religion

Hobbies



Interview Preparation

Transferable Skills Chart

Position

Description

Past Experiences

Transferable Skills 

Required

What was my task? How did I 

accomplish my 

task?

What was the 

result?

Teamwork I coordinated the 

schedules of all 10 

group members for 

my course project 

I utilized a Doodle 

poll, collected all 

contact 

information, 

reserved study 

rooms

We were able to 

meet with all 

team members 

present 3 times 

during the 

semester and 

completed the 

project 1-week 

prior to the due 

date



Types of Questions

• Tell me about yourself. Opening Questions

• Tell me about a time when you worked on a 
team. 

Behavioral 
Question

• How would you handle a disgruntled client?
Situational 
Questions

• What is your greatest weakness?Negative Questions

• Why should we hire you? Closing Questions



Types of Interviews

Skype or Virtual Interview

• Test technology include sound 
and picture

• Professional background and 
dress

• Professional user photo and 
Skype name 

• Eye contact with webcam

Phone Interview

• Slow down! 

• Introduce yourself when 
answering the phone

• Conduct the interview in a 
quiet area with good service



Types of Interviews

On-Site Interview

• 1 hour-All Day meeting at the 
organization 

• May meet with multiple staff 
members 

• Additional activities: 
presentation, assessment, 
case study, shadowing, meals 

First Round Interview

• 15-30 minutes 

• Determine if you have 
minimum qualifications 

• First impression of fit with 
the organization and position



Next Steps in the Job/Internship Search

Follow up with 
thank you 

note or email

Complete 
action items 

discussed  

Adhere to 
given timeline 



Express Drop-In

Quick Individual Help!

Monday – Friday
1 P.M. – 4 P.M.

Sit down with a Career Ambassador to get 
help with your resume, cover letter,  or a 

mock interview

No appointments needed!
https://career.ufl.edu/services-

resources/virtual-services/



Schedule a Career Planning Appointment

www.career.ufl.edu



Schedule a Career Planning Appointment

To Request an 
Appointment Click 

My Calendar & then 
Counseling Appt.

Click Request 
New 

Appointment





Gator Career Closet

www.career.ufl.edu/closet

Borrow professional 
clothing items 

• Masculine and feminine 
styles

• Variety of sizes and styles

• Business casual to 
business professional 

Schedule an appointment 
on GCL



Follow Us!

Twitter - @UFcareercenter

Instagram - @UFcareercenter

Facebook – www.facebook.com/ufcareercenter



Questions?  E-mail: PGhobrial@ufsa.ufl.edu



Networking Activity

• Introduce yourself
• Name

• Major/Field

• Top Value, Personality Type, or Other Interest Area

• What is your favorite place to eat in Gainesville?

• What are your some of skill sets or strengths? What areas are you 
developing?

• Where are you hoping to gain experience?

• Follow-up “Conversation starter” questions

• Find at least 3 different people to talk to



Conversation Starters

• What are you curious about?

• What is the most engaging or impactful experience you’ve had while 
at UF? Why?

• What is a career path that you are interested in exploring? Why?

• What are important values to you in (leadership, career, school, etc.)?

• How do your skills, strengths, and background fit in with your 
potential career path or experiences?

• What are projects or research that you would like to collaborate on?



Reflection

• What was it like to talk about yourself?

• How was your non-verbal communication?

• What was challenging for you in this experience?

• What did you learn about the individuals you spoke to?

• Who are some new people you might want to connect with to learn 
more about different career paths?


